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6-4-79 Pim' Barden I'ntroduced bJ 1-------

Proposed No. I 79-779 
, 

MOTION NO. 4298 
A MOTION relating to the: personnel 
administration of classified, commi~sioned, 

. I 

personnel in the Depattm~nt of Publ~c Safety; 
requesting that the Executive, in t~e 1980 
recommended operating budget, provide 
alternatives for the administration !of 
such positions. I 

I 

WHEREAS, the Council in approving the 1979 operating bJdget for 
1 

I 

King County, examined outstanding i'ssues in the recruitment!, testing 
, I 

and selection :of candidates for police officers; in the Dep~rtment of 
i 
! Public Safety,' and i 
! 
1 

WHEREAS, the Counc il noted that the current personnel plrocess 
, I 

requiring the Icoordinated efforts of the department and thel Civil 

Service Commis~ion was not resulting in the timely filling ~f newly 
I 

budgeted pol ice officer positions with fully tra'ined personhel, and 

: '1 1 . I WHEREAS, the Counc 1 a so noted that 1 ssues' regardi rig the 
I I 1 

I 

personnel proc~ss were further compounded by the system's l~ck of 
I 

ability to react in a timely manner to fill additional vacahcieS due 
I I 

to normal attrition or disability retirements in the department, and 

WHEREAS, the Council has previously stated that adequatl law 

enforcement is: the highest priority-of King Cou~ty; and I 

I ' 

WHEREAS, t~e Council, during the 1979 budge~ process, m~de a 

formal policy ~ecision that the issue of recurring delays i~ the 
I 

filling of vac~nt police officers positions directly impact~d patrol 
I I' I 

I I 

services,to citizens and therefore, as an issu~, must be re~olved, 

and 
I 

WHEREAS, t~e County Auditor was directed by the Councill to 

objectively exhmine the recruitment, testing and selection ~spects 
1 

, I 

, 

of the personnel process for their efficiency and effective~ess, and 
1 • • I 

propose recommendations for corrective action where deemed I 
I I 

. tid I approprla e, an j 

I 
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WHEREAS, the County Auditor, in:compliance with the ~ouncil IS 
• 

directive is Gurrently perfotming an audit of the process, scheduled 

to be completed prior to the end of 1979, and 

WHEREAS, in discussion with the Council, in: May, the 

Sheriff-Director ~as noted substantial numbers :of police officer 
I . 

vacan~ies in the department, and 

WHEREAS, it continues to be apparent to the Council that 
! ( 

specific polic;y direction should be provided the Executive 

administration: to aid them in all e·xpedient efforts possible to 
I 

resolve the continuing delay in the filling of police officer 

vacanc'i es, and 

WHEREAS, the Council, in reviewing the Executivels recommended 

1980 operating budget anticipates making formal policy to resolve 
I 

issues, regarding the police officer recruitment, testing and 

selection proc~ss, and 

WHEREAS, tre Council may wish to consider alternative 
17 II I 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

..... 

organi~ational, frameworks for administrating the recruitment, 

testing and se~ection of classified positions within the Department 

of Public Safe~y, and 

WHEREAS, tbe Council may deem it necessary to invoke Section 

970.50 of the ~harter, thereby tran~ferring administration of 
~ 

classified pos~tions from the Civil Service System to the Countyls 

Career Service: System, and 

WHEREAS, the consideration of alternatives for personnel 
I 

administration,raises serious issues such as the protection of 

employee right~, and 

WHEREAS, it is imperative that the Council request the Executive 

to prepare alternative recommendations in his 1980 operating budget 
I 

request so that issues may be resolved prior to.the beginning of the 

new budget year, 
I 
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NOW THERE~ORE, BE IT MOVED by t~e Council of King County: 
.' • 

The Execu~ive is requested to propose alterhative 1980 budget 

requests for the personnel administration relat~ng to the 

recruitment, testing and selection of classified positions in the 

Department of Public Safety, including: 

1. Alternative organizational frameworks which shall include 

maintaining the current Civil Service System and invoking Section 

970.50 of the Home Rule Charter which provides for transferring 

administration of classified positrons from the Civil Service System 
I 

to the Career :Service System, and 

2. Staffing levels for each alternative organizational 

framework, and 

as: 

3. Consideration of legal requirements and program impact, such 

(a) The costs for establishing and staffing ,a 

police appeals board whose composition ~hall in­

clude,' at a minimum, representatives of the public, 

the department, and the collective bargaining unit, and 

(b) The process by which such an appeals'board 
I 

wou 1 d Ibe imp 1 emented. 

PASSED thi~S ~day of ~1979. 
KING COUNTY COUNCIL 

KING COUNTY, WASHINGTON 

r---

ATTEST: 

. '#-$ .1';. &..,_ DEPUlY 

Clerk of the-Council 
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